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Vision
The Long Island Home will work
collaboratively to provide innovative, effective
and cost-efficient services within an integrated
community health delivery system. An expanding
continuum of care will provide alternatives and
choices for treatment and support, promoting
the highest practicable levels of wellness and
independence for patients and families. We will
continue our shift in emphasis from illness to
wellness, from service to outcomes, and from
individual performance to collaboration with
consumers and a participative leadership model.

Strength through perseverance. That guiding philosophy pervades everything we do at The Long Island Home.
Thanks to the commitment of our Board of Directors, executive management, and over 1,000 dedicated employees,
2006 proved to be one of our strongest operational years in more than a decade. We are proud to report that last
year’s strategic initiatives have yielded even greater returns than expected. The Long Island Home is making a transition
to the future, which can be witnessed in nearly every facet of its operation.
Technology continues to play a greater role in our lives, and The Long Island Home embraces this evolution. The
reconstruction of our co-generation plant into an environmentally friendly natural gas facility will make us more efficient
by reducing operating costs and providing increased power reliability. The new plant will enable The Long Island Home
to sell electricity to the Long Island Power Authority when needed. We updated our laundry facilities by installing
high-efficiency, large-capacity equipment for greater productivity and increased patient satisfaction. After a successful
implementation of CareTracker at Broadlawn Manor for electronic patient records management, we look to deploy this
technology at South Oaks Hospital to achieve the same accuracy and accountability in patient care. Health Partners of
New York is instituting a teleworker approach for Enrollment Assessment and Care Management nurses. To facilitate
this process, an investment in new GPS-enabled mobile phone technology for logistical and staff utilization is underway.
By using home-based offices for field staff, Health Partners of New York can reduce the overhead requirements for an
administrative office. What’s more, we are proud to announce the launch of our new website so we can share our great
programs, news, resources and events with the community.

Values

We are also proud of the major accomplishments at Broadlawn Manor, Health Partners of New York and South Oaks
Hospital. For the second consecutive year, Broadlawn Manor has achieved a Deficiency-Free Survey by the New York
State Department of Health — an enviable distinction awarded to only 11% of providers. Broadlawn Manor expanded
its Outpatient Rehabilitation Program offering a full range of advanced programs featuring VitalStim Therapy, an
innovative treatment for individuals with swallowing difficulties. Health Partners of New York executed a highly
successful expansion into Suffolk County and spearheaded the effort to offer this managed long-term care plan as a
viable option to the underserved Medicaid residents of the East End of Long Island. South Oaks Hospital met its 2006
goals of quality healthcare and financial stability within all its programs and services. South Oaks Hospital is excited
about the New York State Office of Alcohol and Substance Abuse Services application to further expand our program
with an additional ten beds. Our Child and Adolescent Center of Excellence continues to make a tremendous
impact in our community.

Compassion – Dignity – Diversity
Efficiency – Excellence – Integrity
Learning – Patient Safety – Respect – Teamwork

In 2006, we closed Jennings Assisted Living Center at Broadlawn. Our residents at Jennings were transitioned
successfully to appropriate senior options within our community. Additionally, we completed the sale of another parcel
of land, which will allow us to maximize the use of our remaining 26 beautiful acres of campus.

John C. Mesloh
Peter F. Mineo, Esq.
Michael Stoltz
Accreditations & Affiliations
Our healthcare system is accredited/licensed or approved as follows:

South Oaks Hospital:
Office of Mental Health
Office of Alcohol and Substance Abuse
The Joint Commission
New York State Department of Health

Broadlawn Manor Nursing & Rehabilitation Center:
New York State Department of Health

Looking to the future, The Long Island Home will continue to expand through
innovative programs and services. We launched a new initiative to develop a
management philosophy for better patient outcomes through evidence-based
medicine, and have produced more than 40 prototypes for success at a recent staff
retreat. The Long Island Home continues to strive for excellence in all its programs
and looks forward to our 125th year serving our community.
Thank you for your support — the best is yet to come.

Health Partners of New York:
New York State Department of Health

Robert F. Rose
Chairman of the Board

Robert E. Detor
President and
Chief Executive Officer

Comprehensive Mental Health Ser vices
South Oaks Hospital has long been recognized for its commitment to
quality and compassionate care, crisis management, treatment, and recovery, on
a local and national basis. For nearly a century and a quarter, South Oaks has
dedicated its expertise, staff and resources to providing treatment and recovery
from acute psychiatric illness and chemical dependency in an optimal setting.
As part of our transition to the future, South
Oaks Hospital is evolving its methodology of
patient care through outcome-based practices to
foster a “coercion-free” environment. Through
our continuing commitment to staff education and
training, we aim to minimize disruptive behaviors.
The benefits of this new approach can already be
witnessed across all programs in the significant
reduction of psychiatric emergencies in 2006.
South Oaks Hospital continues to perform
well in meeting all surveys by governing regulatory
agencies. In February, The Joint Commission
conducted a one-day survey of our Chemical
Dependency Program, and in March the New
York State Office of Alcoholism and Substance
Abuse Services (OASAS) conducted a four-day
survey of our Inpatient Rehabilitation Program.
The maximum certification period of three years
was received.
Further demonstrating The Long Island
Home’s commitment to tomorrow’s workforce,
South Oaks Hospital has provided an increasing
amount of educational opportunities.
Working in partnership
with leading educational
organizations on Long
Island, dozens of nursing,
social work, counseling
and recreational therapist
students participated in
the Intern/Volunteer
Program.

Child & Adolescent Center of Excellence
South Oaks Hospital is proud of its long
track record of success in nurturing the mental
health and wellbeing of children and adolescents.
These unique programs at the Center of
Excellence have been effective in treating a diverse
mix of acute behavioral, emotional and substance
abuse problems. South Oaks Hospital’s behavior
modification system, combined with therapeutic
rehabilitation, has empowered patients to affect
positive change for lasting results.
The Child & Adolescent Center of Excellence
continues its focus on coercion-free techniques
in patient care, and this has yielded outstanding
results. Further education in October trained
the staff in techniques that embrace this
philosophy of care.
The Children’s Inpatient Program
provides a discrete unit for children between
the ages of 5 and 12 and another for
adolescents between the ages of 13 and 18.
In 2006, the total number of patient days in the
Children’s Inpatient Program increased 2.4% to
4,030 patient days. The Partial Hospitalization
Program, one of only two in Suffolk County,
provides intensive treatment following an inpatient
stay to adolescents between the ages of 13 and 18.
Patient visits to the Partial Hospitalization
Program increased to 3,145 in 2006, reflecting
a 5.7% increase over the previous year.

Adult Programs
South Oaks Hospital’s Adult Programs
provide experienced psychiatric care to
adults 18 years of age and older. Treatments
are available for adults who suffer from
acute disorders such as anxiety, mood, and
schizophrenic disorders, as well as behavioral
and personality disorders. During 2006, the
Adult Unit was updated for both safety and
aesthetics, and environmental rounds have
been increased to help identify and implement
further improvements.
The 26-bed Adult Inpatient Program
provides intensive, comprehensive treatments to
individuals who suffer from an acute phase of
mental illness and require continual supervision
and care. In 2006, the Adult Inpatient Program
accrued 12,816 patient days.
The Adult Partial Hospitalization Program
offers intensive psychiatric treatments to patients
who are able to live within the community,
and benefit from a structured,
supportive environment.
The program is frequently
used to ease the
transition back into
the community
following

participation in the Inpatient Program. Patient
visits in 2006 increased to 3,300, representing a
29.9% increase over 2005.
Senior Adult Programs
The Senior Adult Programs at South Oaks
Hospital provide highly specialized inpatient
psychiatric care to adults 65 years of age and
older. Treatments are available to alleviate
acute mood, memory and/or behavioral
disorders, such as depression, psychosis, anxiety
disorder, dementia, Alzheimer’s disease, or post
traumatic stress.
Safety is always a concern when it comes to
caring for the elderly with psychiatric problems.
South Oaks Hospital’s Fall Prevention Program,
combined with environment modifications, has
dramatically decreased the number of injuries
for the second year in a row. The staff has
also received training in the early detection of
escalations in behavior, and the proper use
of techniques such as redirection, decreased
stimulation and one-on-one interventions. This
resulted in zero disruptive emergencies in 2006.
The Senior Adult Programs have also adopted
the Patient-Focused Model over the less effective
Task-Oriented Model of nursing care to yield
even greater results and satisfaction. Services
provided in the Senior Adult Programs grew
2.83% in 2006, reaching 8,221 patient days.

R

Chemical Dependency & Gambling
Programs
South Oaks Hospital is renowned for its
inpatient, outpatient and partial hospitalization
programs for addictive disorders such as
alcoholism, substance abuse and/or compulsive
gambling. For patients who are also affected
by coexisting disorders such as mental illness,
the programs also provide comprehensive
psychiatric services.
Demand for the Chemical Dependency &
Gambling Programs remains high, and South Oaks
Hospital responded to the needs of the
community by launching an Evening Intensive
Outpatient Program in 2006. In addition, OASAS
has provided approval for ten additional beds
within the Inpatient Supervised Withdrawal
Service, bringing the total capacity to 18 beds.
In order to extend the positive impact of the
program’s expertise beyond the campus, South
Oaks Hospital is seeking additional approval from
OASAS to open a satellite outpatient clinic at
a local high school.
South Oaks Hospital also launched an
Adolescent Chemical Dependency & Gambling
Program in 2006 through a grant provided by
New York State, and plans to further expand the
offering during the coming year. The role of the
Psychiatric Nurse Practitioner has
been increased to two days
per week. This will provide
increased psychiatric
evaluations on dual
diagnosis patients and
additional medication
management services.

The largest increase for Chemical Dependency
& Gambling treatment was in the Partial
Hospitalization Program for Alcohol and
Substance Abuse, which increased by 88.7% to
5,558 visits. The Intensive Outpatient Program
also increased significantly by 13.6% to 3,890
patient days. In 2006, the Inpatient Program
achieved 6,425 patient days and the Outpatient
Program had 11,115 visits.

Project C.A.R.E.

Vocational & Career Counseling Program
South Oaks Hospital’s Vocational &
Career Counseling Program provides vocational
rehabilitation and career guidance to individuals of
all ages throughout Nassau and Suffolk counties.
The program is vital for those who wish to seek
higher education, change their career path,
transition from school to work, or have been out
of the job market due to a disability or addiction.

Last year, the state-of-the-art course was
expanded to include an exciting new challenge —
the trapeze jump. In order to better protect
patients’ identities, a new privacy fence was built,
the main entrance was relocated, and seasonal
outdoor facilities were provided.

The program continues to work with the
New York State Office of Vocational and
Educational Services for Individuals with
Disabilities (VESID). We also provide life skills
training, work readiness skills, job coaching,
vocational assessments, pre-vocational services,
and mental health counseling to students in
various school districts. In 2006, a National
Institute for Disability and Rehabilitation Research
(NIDRR) grant, through the Center for Essential
Management Services, continued to fund the
Consortium for Employment Success. This is
a collaborative effort in which South Oaks
Hospital participates and provides training for
rehabilitation counselors so they can help
disabled residents in the community obtain and
maintain employment.

A non-traditional experiential approach
to building confidence, self-esteem and trust
in children and adolescents, Project C.A.R.E.
is spearheaded by experienced healthcare
professionals.

In 2006, there were 679 participants
representing 24 different schools and community
organizations in the team building workshops,
and 115 children in the Summer Youth Adventure
Program. Thanks to the generosity of supporters
through the Tapestry Youth-At-Risk fund, many
individuals who might not have been able to
afford the expense were able to participate.
Corporate C.A.R.E.
Corporate C.A.R.E. provides adventure
workshops that facilitate local businesses, colleges
and internship programs to work, think and learn
together as a solid team. The program provides
a valuable opportunity for management and
employees to rejuvenate, re-connect, recharge
and experience professional and personal growth
in a non-traditional setting.

In recognition of the value of this unique
team building program, we have utilized the
C.A.R.E. course for Long Island Home
employees. In 2006, five different three-hour
sessions were held to promote communication,
tolerance, awareness and respect among
our staff. The success of the program is
clearly evident in our day-to-day operation,
and additional sessions will be scheduled in
the future.
Employee Wellness
The Long Island Home encourages all staff
to engage in a moderate level of physical activity
for optimal fitness and
health. It is because of this
philosophy that we make
our fitness center in
Wilsey Hall available to
all Long Island Home
staff members.
Beyond its full
complement of
state-of-the-art
fitness equipment,
and an on-staff
master-degreed
exercise physiologist,
the facility provides a wide
range of wellness activities
and seminars.
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C o m p r e h e n s i v e L o n g - Te r m a n d S u b - A c u t e
Continuum of Care for Senior Adults
For over 50 years, Broadlawn Manor has been dedicated to the vision of
providing the very best in healthcare with a “Continuum of Services” that
encompass the options senior adults need.
In the spirit of our transition to the future,
Broadlawn Manor has become the first nursing
home on Long Island to implement a computerized
documentation system for patient care. This new
system, known as CareTracker, allows staff to easily
and accurately document the care that is provided
to residents on a touch-screen system located
throughout the facility.

Skilled Nursing & Sub-Acute Programs
Broadlawn Manor’s commitment to high-quality,
compassionate resident care is reflected in a
recent Family/Resident Satisfaction Survey. This
demonstrated that 98% of families are highly satisfied
with the care and services. 99% of families are likely
to recommend Broadlawn Manor to family members
and friends.

With the Federal Government’s enactment of the
Medicare Prescription Drug Program, Broadlawn
Manor was faced with helping over 400 residents and
registrants arrange their benefits. In less than 45
days, staff members rose to the occasion and were
able to help each person determine the optimal plan
based on his/her unique circumstances. The cost of
medicine and overhead were also further reduced by
decreasing the size of the internal pharmacy and
partnering with a large network for greater efficiency.

In October, Broadlawn Manor received an
annual review by the New York State Department
of Health. The inspection covered all facets of
the operation, including documentation review,
observation of care and services provided,
environmental review, fire safety review, and
interviews with staff, residents and families. We
are proud to say that Broadlawn Manor received
a Deficiency-Free Survey for the second
consecutive year.

Broadlawn Manor enjoys a strong global
reputation for its innovative senior care. In October,
a delegation of three professors from the Takasaki
University of Health and Welfare in Japan
visited. The guests received a
complete tour of the facility to
help them learn more about
innovative best practices,
environment and quality of
life issues for residents.

Continually striving to offer the best care,
Broadlawn Manor is now working with Evercare
to provide Medicare health benefits to residents.
Evercare is a nationally recognized Medicare
Advantage Plan that provides additional clinical
support, such as full-time nurse practitioners, for
enrolled participants. The new relationship helps
lower healthcare costs while offering a higher level
of service, and has been effective in reducing the
need for emergency hospital visits.

Broadlawn Manor’s rehabilitation program
has been effective in returning individuals to their
highest level of functionality and improving their
quality of life. To enhance the outcomes of our
patients, Broadlawn Manor has adopted a body
weight support device that uses a harness system,
enabling each individual to develop a more efficient
walking pattern in a safe and secure environment.
This method frees therapists from physically
supporting patients while walking and provides
the therapist with the opportunity to evaluate the
patient’s gait. An Outpatient Rehabilitation
Program was also launched, extending the benefit
to individuals within the community.
The Restorative Nursing Program at Broadlawn
Manor was also expanded in 2006. This additional
layer of support has proven crucial to maintaining
the optimal physical, mental, and psychosocial
functioning of residents.

Adult Day Health and Social Adult Day
Programs
For more than a decade, Broadlawn Manor
has been providing support to seniors in the
community with the Adult Day Health and Social
Adult Day Programs. These programs provide
tremendous emotional support to individuals living
in the community, as well as peace of mind and
respite for caregivers. We also recently added
alternative therapies, such as aromatherapy, to
augment care.
The Adult Day Health Program offers a breadth
of health and social services to physically, socially
and/or mentally impaired individuals who will
benefit from preventive, diagnostic, therapeutic,
rehabilitative or palliative services. In 2006, the
Adult Day Health Program increased to 15,426
registrant visits.
The Social Adult Day Program provides a
full day of socialization, emotional support and
stimulating activities for senior adults in a
safe, comfortable environment. The program
enhances their self-esteem, wellbeing and
dignity. Responding to the growing needs of
participants, the facility was increased in size
to provide a more spacious living room and
recreational area. Participation in the Social
Adult Day Program increased to 6,323
visits in 2006.
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M a n a g e d L o n g - Te r m C a r e P l a n
Health Partners of New York (HPNY) is a managed long-term care plan for
Medicaid recipients who qualify for nursing home care, but wish to live at home or
within the community. Designed in partnership with the New York State Department
of Health and the Department of Social Services of Nassau and Suffolk Counties,
HPNY’s plan is to provide a highly cost-effective solution for managing the health
and wellbeing of Medicaid recipients.
Island-Wide Home Health Care Expansion
Previously available only to Nassau County
residents, the service area for HPNY was expanded

In an effort to reduce the cost of medical
and diabetic supplies, HPNY has instituted a

members and more are anticipated through

preferred provider relationship with a strong

New York State Department of Health

company. Nearly 61% of our members with

referrals. Outreach efforts aimed at increasing

diabetes have already chosen the preferred

participation is underway and includes

provider, further reducing the cost for supplies.

community agencies and local cardiologists.

Supplier performance has been excellent,
demand growing even further as a result of

and quality surveys among members have

the Suffolk County Department of Social Services

consistently reflected high satisfaction with

providing direct referrals.

the arrangement.

Strategic Growth Plan

Congestive Heart Failure Disease
Management Study

into Suffolk County during 2006. This expansion
has presented some logistical challenges, primarily
because the population is more geographically
dispersed than in Nassau County — most notably

Demand for the HPNY plan remains strong,

In 2006, HPNY commenced the

and membership grew by more than 30% during

Congestive Heart Failure Disease Management

2006 to 670 members. Considering the vast area

demonstration project under a grant from

that requires coverage, HPNY is instituting a

New York State. The program is being

underserved Medicaid populations on the North

teleworker approach for Enrollment Assessment

conducted in partnership with APS Healthcare.

and South Forks, HPNY spearheaded the creation

and Care Management nurses. To facilitate this

APS Healthcare, a leading provider of

of the East End Care Network by combining the

process, an investment in new GPS-enabled

specialty healthcare solutions, demonstrates the

resources of multiple healthcare providers. The

mobile phone technology for logistical and staff

importance of adopting healthy lifestyle changes

network, launched in November of 2006, leverages

utilization purposes is currently underway. By

through education and engagement in the

the expertise of such organizations as the

using home-based offices for field staff, HPNY

treatment and management process.

Alzheimer’s Association of Long Island, North

can reduce the overhead requirements for an

Shore LIJ, Comfort Keepers, Recco Home Care

administrative office.

on the East End of Long Island.
Recognizing an opportunity to help the

and Utopia Home Care. In just two months of
service, the network exceeded all
expectations and was handling
twice the projected number
of cases. We anticipate the

In only four months, enrollment reached 258
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Disability Awareness Conference

in the event, which took place on the campus of

United Way Campaign

Long Island Home. New awards and funding

On May 3, 2006, The Long Island Home

The Long Island Home. A check in the amount

hosted the Eighth Annual Disabilities Awareness

of $1,164.00 was presented to the Alzheimer’s

change lives on Long Island. They realize that

local entities, which enabled us to continue

Conference. Centered on the theme of “Life’s

Association of Long Island to support continuing

their donations can assist with important issues

developing resources for the community. A key

Stages: Transitions and Passages Throughout

research, education and program development.

facing Long Islanders, including improving

grant, provided by New York State Senator

Annual Blood Drives

access to healthcare, supporting children and

Owen Johnson, enabled us to address a

youth, reducing hunger and assisting neighbors

community-wide need to care for the mental

the Life Span,” the invigorating event featured
numerous speakers who presented stories of
overcoming disability. One of the most inspiring

Our employees are committed to helping

renewals were furnished by federal, state and

in need. In June 2006, The Long Island Home

health of our senior adult population. In

events was a live musical performance by Brittany

drives in February and June of 2006 in the

held its annual United Way Campaign. We are

addition, a previously funded initiative through

Maier who was born severely premature, blind, and

Chapel/Auditorium. Participants included staff,

proud of our employees and their collective

Senator Johnson in 2006 provided the resources

later diagnosed with mental disabilities and autism.

family members and friends who donated more

donation of $10,275.00.

to develop a website for obtaining information

Today, she is a nationally recognized musician

than 183 pints of blood to the Long Island Blood
Services. All donors received movie tickets from

Diversity Initiative

and educational resources pertaining to our areas

who has appeared on NBC’s Dateline and the
Barnes & Noble Concert Tour. A panel discussion

The Long Island Home as a personal thank you for

of professionals, who are all parents of disabled

their gift of life.

the tenet of diversity, and we count it as one of

children, was also held.

Speakers Bureau

our greatest strengths. Our Diversity Committee

vocational rehabilitation for those with mental

is dedicated to ensuring that each and every

health disabilities, the integration of schools

staff member, patient, resident, registrant and

and mental health service providers, and disease

Mini-Walk For Alzheimer’s

The Long Island Home held its annual blood

Frequently, the experienced staff of The Long

The Long Island Home has always embraced

of service. A number of other grants provided
funding for much needed compulsive gambling
prevention and treatment programs, as well as

On October 5, 2006, The Long Island Home

Island Home is asked to participate in speaking

their family members are treated with the utmost

management interventions for individuals with

held its annual Mini-Walk to benefit the Alzheimer’s

engagements. During 2006, staff of The Long

respect and professionalism at all times. Their

congestive heart failure.

Association of Long Island. A host of residents,

Island Home donated 233 hours of time that

vision is to promote a safe environment for

registrants, staff, family and volunteers participated

touched the lives of more than 6,500 people at

everyone, regardless of age, ethnicity, gender,

New Website Launched

schools, senior centers, hospitals, nursing homes,

race, sexual orientation, physical/mental abilities,

churches, community organizations, support groups,

religion, socio-economic status or education.

new website for The Long Island Home.

libraries, and civic associations. Our staff is dedicated

Taking advantage of our C.A.R.E. course, we

Located at www.longislandhome.org, the

to sharing important information with audiences of

offer employees the opportunity to participate

new site contains valuable information on our

all ages on topics such as Laughter is the Best

in group activities that demonstrate the ability

community programs and services. The site is

Medicine, Fall Prevention, Bullying, Medications

to develop new friendships and work more

continually updated to reflect important news,

and What You Should Know, Self-Mutilation,

productively with others.

press releases and exciting events. We encourage

Research & Development/Grants

you to provide your feedback and visit frequently

Children in Crisis, Gambling, Substance Abuse,
Senior Options, Disease Management and Suicide.

The Department of Grants & Research
actively pursues funding to implement innovative
programs and services throughout The

In December of 2006, we launched our
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for the latest updates.

Sixth Annual Tapestry Ball
On Saturday, November 18, 2006,

Club in Commack. The weather was perfect,
the hole-in-one contests for the automobile and

The Long Island Home hosted the

motorcycle added excitement, and many prizes were

Sixth Annual Tapestry Ball at the

awarded at the special dinner. It was our pleasure to

Crest Hollow Country Club. The

spend the evening honoring a man who has been

Tapestry Ball is a gala evening event

steadfast in his leadership and dedication to our

that is a major fundraiser for our organization’s

community — Mayor Peter T. Imbert of the Village

vital community programs. Joined by 220 guests,

of Amityville and lifetime Amityville resident. Over

corporate sponsors and supporters, it was

180 golfers and dinner guests were in attendance

with delight that we honored the tremendous

for our inaugural outing where Mayor Imbert was

contributions of two gentlemen with our Tapestry of

presented with the outing’s first Scroll of Honor.

Life Award — Dr. Richard Dina, the Senior Advisor

Second Annual Fashion Show

of University Advancement at Adelphi University
and former President and CEO of the Family &

Building upon the success of our premier

Children’s Association, and Mr. John T. O’Connor,

Fashion Show, we hosted our Second Annual

President and CEO of the Health and Welfare

event on Thursday, April 6, 2006. Over 200 guests

Council of Long Island. The evening, themed

attended the fun-filled evening that featured a buffet

for Mardi Gras, was a

supper, raffles and “Let’s Take a Cruise” theme.

resounding success and

The latest fashions from Estelle’s Dressy Dresses,

raised more than $68,000

Dress Barn of Massapequa and Sal’s Fashion were

for our programs.

modeled on the runway by our very own staff

First Annual Golf Classic

members. Thanks to the generosity of our sponsors

The Long Island Home’s
First Annual Golf Classic was
held on June 5, 2006 at the
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and attendees we were able to raise $9,000.

Hamlet Golf and Country

The Spirit of Giving

The Long Island Home received tremendous support from the community in 2006. We gratefully thank our

patients, residents, registrants, families, volunteers, staff and friends for their generosity with the 2005 Annual Report
Campaign, Dream Appeal, Mini-Walk for Alzheimer’s, and other special events during the year. We also thank those
who continue to honor or memorialize a loved one through our Tribute and Memorial programs.

We also kindly ask that you consider using the envelope included with this 2006 Annual Report to make an

additional contribution to The Long Island Home.These donations enable us to continue the valuable community
programs we provide throughout the year.

Benefits of The Long Island Home’s Services to
the Community
South Oaks Hospital
Inpatient Days
Child & Adolescent Program
Adult Program
Senior Adult Program
Detoxification Program
Rehabilitation

13,309
12,816
8,221
3,890
6,425

Total Patient Days

44,661

Outpatient Visits
Partial Hospitalization Program
Chemical Dependency Program
Vocational & Career Counseling

12,003
11,115
4,662

Broadlawn Manor Nursing & Rehabilitation Center
Inpatient Days
Sub-acute & Rehabilitation Program
Skilled Nursing Program

12,316
102,304

Total Days
Annual Occupancy Rate

124,610
98.1%

Social Adult Day Program
Adult Day Health Program

6,323
15,426

Health Partners of New York
Member Months
Members

7,064
670

Audited financial statements available upon request.

400 Sunrise Highway • Amityville, New York 11701
www.longislandhome.org

S O U T H O A K S H O S P I TA L
631-264-4000
www.south-oaks.org

B RO A D L AW N M A N O R
631-264-0222
www.broadlawn.org

H E A LT H PA RT N E R S O F N Y
516-336-2000 (Nassau)
631-608-5710 (Suffolk)
www.hpnyonline.org

